
Hello Members! I hope you are well and are being 
safe during these difficult times.  

Our annual business meeting will be on April 5th at 
11am via ZOOM.  Check your email for a ZOOM 
invitation.  The meeting is also recorded and will be 
available on the website afterwards. 

I am honored to announce the recipient of our 
Distinguished Woman Award for 2021, Erin O'Brien, 
PhD. 

Erin's multiple roles at AAUW St. George include 
Director of eSMART Camp, and multiple recruiting 
efforts for AAUW Scholarships in her role as 
Professor of Biological Sciences at Dixie State 
University. Erin works with students both in the 
classroom and in research opportunities on  

campus. Because of her strong research background 
Erin also co -advises students with other faculty 
members and physicians at our local hospital who are 
engaged in research.  

Erin is currently Director of Community 
Engaged Learning at DSU, working with 
Professors at DSU to connect them and their 
students to Community partners with the 
goal of serving our Community and 
expanding the educational opportunities 
for DSU students. 

Please join me in congratulating Erin and 
thanking her for her outstanding role as a  
member of AAUW St. George! 

By Branch President B. A. Secrist

Erin O’Brien
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Thursday, April 22, 2021 4pm EST
Diversity Equity and Inclusion Toolkit - How to Have Difficult 

Conversations
Try to think of the last time you had a conversation that was not easy due 

to perceived or actual cultural/socioeconomic factors. How did you feel 
before you began talking? Did you harbor expectations as to how the 

conversation would proceed and conclude? How did you feel once the 
conversation ended? Did you accomplish your goals?

An important step in your Branch’s journey toward true equity, diversity, 
and inclusion is having open and honest conversations. Join Jesse 

Ohrenberger and members of the AAUW Inclusion & Equity Committee 
on Thursday, April 22, at 4pm EST, to learn foundational skills for 

successfully navigating these kinds of conversations, including how to 
create safe and inclusive spaces by setting ground rules and managing 

community agreements.

Register Now
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INCLUSION, one of our core values in AAUW, is defined as: the action or 
state of including or of being included within a group or structure; the practice or 
policy of providing equal access to opportunities and resources for people who 
might otherwise be excluded or marginalized, such as those who have physical or 
mental disabilities and members of other minority groups. 

But, inclusion can be hard to navigate, especially when we feel inadequate or ill-
prepared.  But, like anything, taking the steps to educate ourselves and learn is the 
only way to make strides towards a better world for everyone. 

         Take this opportunity to listen and   
          learn about inclusion by registering  
          for the “conversation” on Thursday,  
          April 22.   

          Be the change we want to see in   
          our world. 

https://us02web.zoom.us/webinar/register/WN_y_Q6s7SlQF2QwNyJ4dOrpw?emci=ea03c779-dc8b-eb11-85aa-00155d43c992&emdi=54045e58-be8c-eb11-85aa-00155d43c992&ceid=947843


Check out these informative articles 
about landlords and eviction here in 

Utah.   

Utah Evicts Hundreds During Pandemic 

One Law Firms Abusive Maneuver 
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National AAUW Tweaks their Mission to Emphasize Women 
of Color and First Generation College Students 

Since	the	biggest	gender	gap	is	no	longer	middle	class	white	women,	but	instead	women	of	
color	and	other	7irst	generation	college	students,	AAUW	is	emphasizing	their	Equity	Now	
theme	to	address	barriers	to	this	emerging	or	forgotten	class	of	women.		We	at	the	St.	George	
Branch	are	aligning	our	new	programs	with	this	slight	paradigm	shift.	

The	pandemic	has	shined	even	more	light	on	this	group	of	women	in	our	country.		They	were	
the	ones	who	lost	their	jobs	and/or	had	to	resign	in	order	to	supervise	their	preschool	and	
school	age	children	when	day	care	options	closed.		Some	have	named	it	the	“Women’s	
Pandemic”	for	this	reason.	

Our	March	meeting	gave	us	new	insights	into	women’s	issues	of	daycare	and	housing.		Most	
of	our	programming	for	the	future	year	will	be	further	exploring	the	very	real	issues	that	
keep	this	group	of	women	from	reaching	their	full	potential	and	what	we	can	do	to	help.	

Please	refer	to	our	national	website,	AAUW.org,	under	the	Equity	Now	section	to	educate	
yourself	on	what	is	being	done	on	the	national	level.		If	you	have	any	ideas	for	local	speakers	
for	next	year	that	would	cover	these	issues,	please	email	Shannon	Andersen	at	
shannon4623@gmail.com.

“We have a powerful 
potential in our youth, and 

we must have the courage 
to change old ideas and 

practices so that we may 
direct their power toward 

good ends.” 

Mary McLeod Bethune

https://www.utahinvestigative.org/landlords-evict-hundreds-of-utah-renters-each-month-despite-a-ban-during-the-pandemic/?doing_wp_cron=1616802316.8050470352172851562500
https://www.utahinvestigative.org/critics-see-law-firms-debt-collection-maneuver-as-an-abuse-of-the-court-system/?doing_wp_cron=1616802501.5225689411163330078125
http://AAUW.org


Once You’re Fully Vaccinated


Utah has opened up their vaccination 
programs to 16 years of age and above.  
This means that all of us in our AAUW 

branch have the opportunity to get 
vaccinated if we so desire. So, what does 

that mean now? 

The Utah Department of Health states 
that you are considered fully vaccinated 2 

weeks after your final dose of Covid-19 
vaccine.  However, not everyone is fully 

vaccinated so there are some guidelines 
they want us to follow. 

 Always wash your hands - good advice 
no matter what. 

Visit (indoors if you wish) with friends 
and family who are fully vaccinated as 

well.  You don’t want to worry about 
getting someone sick who is not 

vaccinated. 

Visit with friends and family who are low-
risk without wearing a mask or social-
distancing, but don’t give those masks 

the heave-ho just yet. 

You don’t have to quarantine or get tested 
if you’re exposed UNLESS you present 

symptoms (which would be rare). 

When out and about, it’s still important to 
wear your mask and social distance in 

the general public. 

Keep up with the latest guidelines so we 
can return to normal soon!
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Branch Officers & 
Committee Chairs  

2021-2022
ELECTED OFFICERS: 

President:      Exec. Committee 
      ( 1 year) 
President Elect:     Jill Lander 
Co-Secretary   Mikki Madden 
Co-Secretary   Jean Hemenway 
Co-VP Finance   Gayle Sorenson 
Co-VP Finance   Shandy Ghio 
Co-VP Membership  Kevin Rorie 
Co-VP Membership  Lois Diehl 
Co-VP Communications  Peggy Schneider 
Co-VP Communications  Cameron Carlson 
Co-VP Programs   Marsha Besch 
Co-VP Programs   Shannon Anderson 
Co-VP Resource Dev  Pat Dalpiaz 
Co-VP Resource Dev.  Jeris Johnson 
Past President   B.A. Secrist 

APPOINTED COMMITTEE CHAIRS: 

STEM/eSMART   Erin O’Brien 
Mentors    Jane Blackwell 
Public Policy    Vacant 
Scholarship Cmt.   Jill Lander 
     Angela Culley 

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated-guidance.html


            Book Club List for 20-21 

April 20 - Caste: The Origins of Our 
Discontents by Isabel Wilkerson 

 LED BY: Jeris Johnson 
May 18 - Paris in the Present Tense by 

Mark Helprin 
June 15 - Book of Lost Friends by Lisa 

Wingate 
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Important! 
If you have a change of address, phone 

number, or email, please remember to 
contact our communications team at 

communications@aauw-stgeorge.org or 
membership@aauw-stgeorge.org and let 

them know.  It ’s important to have current, 
reliable information in order to send the 
newsletter, reminders, and remain current. 

Jean Hemenway Joan Eggert Denise Pare 

Janice Cichowlas Darlene Dilley    Karen Nelson 

Teresa Koenig Students:    Abigail Clemons 

Tiffany Jeselson Canteshia Sweeney      

Kimberly Rogers 

If you are a committee chair, or have an interest 
in submitting an article, letter, or interesting item 
for our newsletter, please send your submissions 

to communications@aauw-st.george.org

BRANCH NOTES:
Thank you to our March Zoom guest speakers: Hailey Swenson & Alieza Durana.  
This pair of knowledgable women spoke on “Women in Poverty & Inequity” and 
how the pandemic has especially impacted the lives of women who are 
marginalized due to race, level of income, motherhood, and other factors.  It was 
especially interesting to note the the word “Intersectionality” was mentioned - this 
is one of the core values of AAUW and a part of our mission as not only a branch, 
but as a national entity.  Look on page 3 for links to two informative articles 
touching on just the tip of what many of our fellow Utahans are experiencing.

mailto:communications@aauw-stgeorge.org
mailto:membership@aauw-stgeorge.org


 I want to toot the horn for Jill’s and Angela’s behind the 
scenes work in leading the scholarship committee this year. 

Most of us hear of the winners and we applaud because 
some amazing women are being awarded our hard 

earned scholarship dollars and hopefully the 
membership is quite proud.  

In addition to the excitement of the awards, I discovered, 
once again, that the hours of work that goes on behind the 

scenes is quite significant- from updating applications,   
 coaching applicants through the submission process and various 

related problems, screening applicants based on initial criteria and then organizing 
the remaining 38 or so applicants on a spreadsheet with all their applicable data, 

organizing interview teams, holding training meetings, sending each applicant’s info 
to the interviewing team, collecting the data, filling in the spreadsheet and 

determining the ranking for each applicant, holding a debrief meeting where 
recipients are selected, leading the team to determine award amounts, being 

responsible (hopefully with some help) for the scholarship luncheon (meeting or 
webinar this year), the coordination of money and information with DSU, and MORE! 
In addition, if no one volunteers to help with the letters to the students, that work is 

done as well by the scholarship team leaders. 

These ladies are incredible at what they do and our branch is fortunate to have them 
leading the way in making a difference in our scholarship recipient’s lives. 

Dana Naylor

There were no new memberships in March.  However, please keep your eyes and ears 
opened to interest from neighbors and friends! 

Although we are still in a “lock-down” situation, please encourage new membership.  
Eventually, we will all meet up again and seasoned members will feel like new members! 
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One of the best ways to stay in 
touch is to sign up for our ZOOM 

meetings and webinars.  Please check 
this out on our website:  

https://aauw-stgeorge.org

https://aauw-stgeorge.org


Congratulations to our Scholarship Winners!  
The journey began last November, kicked off in full-throttle the first week in January with 38 
applications collected, sorted and evaluated through February. The interviews ran March 15 
thru 20, ending with the Scholarship Committee identifying the awardees on March 24, 2021.  

26 deserving women awarded $27,000 in scholarships 

 Each of the processes were streamlined this year; for example, everything was electronic, 
(no more paper files to copy and distribute!) a baseline amount of $1,000 per student 
established a budget with equitable and unbiased awards. There are a few final steps to 
complete, but it all went like clock-work reinforced by the realization that the AAUW St. 
George Scholarship Program is appreciated and needed in our community.  

Mark your calendars for May 3, 2021 AAUW Scholarship Celebration meeting. The 
scholarship winners will be recognized and a few will share their stories, challenges and 
successes. Many of the winners also expressed an interest in our Mentoring Program, which 
is available to them.  We are still social distancing, so watch for the electronic (ZOOM/
webinar) meeting invitation to get the latest updated information. You don’t want to miss the 
results as told from those who benefited; plan on attending as your generosity has gone a 
long way in making dreams come true. 

A huge thanks to the scholarship committee members, Cameron Carlson for technical 
support, Dana Naylor, Martha Heuer, Sandy Ghio, Janice Howick, Bev Christy, Denise Pare, 
Lois Diehl, and Pat Dalpiaz in completing interviews and identifying qualified applicants to be 
awarded funding. For those that have been on the scholarship committee in the past, you 
know what hurdles and obstacles this population of candidates face. The team did an 
outstanding job in narrowing the field with heartfelt concern for each and every applicant.  

If you are interested in serving on the Scholarship Committee next year, please let us know. 
Each year new interview teams are mixed with experienced interviewers to allow all 
members to interact with applicants. It’s the best part!  

The saying “we couldn’t have done it without you” certainly is true, this year and every year. 
Thanks to AAUW St. George members and our community partners, the Scholarship 
Program is secure for another year. The fundraising team raised record breaking funding for 
programs and projects, even during a pandemic! A stellar job to the fundraising team. 

Thanks again for your service and support, 
Jillene Lander & Angela Culley
Scholarship Committee Co-chairs
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